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A Teacher’s Story—Very Special Artists, Very Special Teacher 

By Maryann Volmert 

It is always a challenge to teachers 

to give special-needs students 

equal access to the same learning 

opportunities as all students. Here 

is an excellent example of a teach-

er making sure that happens in 

Duarte Unified. Heather Messner, 

art teacher at DHS, MIT and NV, 

asked her students to submit their 

art for “The Very Special Art Festi-

val,” October 21st.  

The theme was “Heroes.” The Fes-

tival was held at the Los Angeles 

Music Center. Heather reported, 

“We had 27 submissions from stu-

dents in Mr. Crutchfield, Mrs. Hall 

and Mrs. Olivas’ classrooms. Some 

students made 2 entries because 

they loved this project so much 

and couldn’t decide on one hero!”  

Heather went on to say, “The stu-

dents created a variety of hero 

inspired art in my [art] class over 

approximately a two week time 

frame. Some represented them-

selves as a superhero, some made 

it about a person in their lives or 

an occupation they saw as a heroic 

and some created their favorite 

cartoon hero or celebrity.”  

Mrs. Claudia Olivas gave 
Heather the info on the 
festival and arranged the 
trip (same day as the Spe-
cial Olympics Soccer Tour-
nament). Heather worked 
with the classroom aides 
and the students on their 
ideas. The artwork was 
then delivered to Perez 
High School where they 
were prepped for hanging 

and then prominently displayed 
among art work from schools all 
over Los Angeles .  

Continued on next page 

        Upcoming Dates 

January 10—Executive board 

meeting (CTA offices) 

January 17—Representative 

Council Meeting (Royal Oaks 

Elementary) 

January 24—Negotiations 

 

CAP Tidbit 

By Cynthia Slane 

Strategy 5(b) Develop and imple-

ment an assessment plan aligned 

with the Common Core State 

Standards to effectively analyze 

student performance data, drive 

instructional decision-making, and 

ensure that all students meet or 

exceed district standards. 

Desired Outcome: Implement dis-

trict-wide, teacher-developed, 

common formative assessment 

practices in which analysis of stu-

dent work is used to inform instruc-

tion ensuring all students achieve 

their maximum growth as leaders. 

In summary, according to the 

DUSD C.A.P. 2016-2021, the goal of 

this strategy is to develop assess-

ments that provide useful infor-

mation to teachers as they plan 

their lessons for their students 

each week.  The purpose is to facil-

itate lessons that are designed to 

meet the students’ needs and to 

help them grow as leaders.  Of 

course, there are both costs and 

benefits that are related to this 

goal.  Some of the costs are loss of 

instructional time when teachers 

work outside the classroom, ad-

ministrative support, purchase of 

materials including those related 

to workshops and community out-

reach, loss of activities in order to  



 

DUEA DISPATCH 
January 2017 

Continued from previous page 

County for all visitors and partici-

pants to see at the festival. 

Heather went on to explain, “On 

October 21st, we took the Metro to 

the festival to see their artwork 

and watch music, dance and magic 

performances with thousands of 

very special kiddos from LA. The 

kids also had the opportunity to 

create crafts at the craft tables- 

their favorite was designing a 

“personality traits of a hero brace-

let”. The kids loved seeing their 

work on display and enjoyed 

watching the performances! It was 

an awesome day for our soccer 

stars and artists! This was my first 

time at the festival, taking the 

Metro and passing through Union 

Station. Lots of fun and so reward-

ing!  

The teachers of Duarte are proud 

of our colleagues who go the extra 

mile for Duarte’s children. Without 

these dedicated teachers, extra 

events and activities that require 

“beyond the paycheck” efforts 

such as this wouldn’t happen in 

Duarte. 

Continued from previous page 

make time for new priorities, 

anxiety over change, time to 

build consensus, assessment 

tool, and stress for students 

and teachers related to rushing 

the program development and 

more frequent tests.   

Some of the benefits are recog-

nition for teachers and adminis-

trators, workshops, instruction 

becomes more student cen-

tered, everyone in the district 

being “on the same page” 

about the process and purpose 

of assessments, teachers can 

identify the time to teach spe-

cific components of the curricu-

lum based on student needs, 

students receive timely feed-

back, teachers can adjust in-

struction, and collaboration 

among teachers promotes a 

cooperative school culture. 
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Freebies and Discounts for Teachers 

by Mark Anderson 

Many companies offer dis-

counts and freebies for teach-

ers, but of course they don't 

always magically show up as 

coupons in our mail boxes in 

the office.  While some dis-

counts are seasonal, some 

appear to be year-round.  

(Note that some companies 

may require advance sign-up 

and proof of employment as a 

teacher to obtain a discount.)  

Here is a list of a few that may 

interest you.   

Barnes & Noble: 20% off pub-

lisher's list price for books "for 

classroom use" and a 25% dis-

count on certain Educator Ap-

preciation Days.  See http://

www.barnesandnoble.com\ 

Michaels (the crafts store) 

offers a 15% discount for 

teachers.  Go to https://

www.michaels.com and search 

for "teacher discount" on their 

web site. 

Staples continues its 5% dis-

count for teachers as well as 

10% off on art supplies and 

classroom supplies.  See http://

www.staples.com for details 

and sign-up. 

AT&T says they offer discounts 

for teachers, though they re-

quire advance sign-up and are 

a bit vague on their web site 

about the amount of the dis-

count.  Definitely look into it if 

you are already an AT&T cus-

tomer!  http://www.att.com 

Marriot Hotels are said to 

offer a teacher discount if you 

reserve a room as a 

"government employee" with 

ID card.  Policies may vary by 

location but could save you 

15% on your bill.  See http://

www.marriott.com 

The Apple Store offers 5% to 

10% off on technology items 

for teachers.  See Apple's "Edu 

Store" at http://

www.apple.com or google 

"apple edu store" to get the 

link more quickly. 

The NEA web site has a "NEA 

Click and Save" page with links 

to some of the above and 

many other retailers which 

offer teacher discounts.  See 

NEA Member Benefits at  

www.neamb.com or Google 

"NEA click and save" for de-

tails. 

Sea World offers free annual 

passes to teachers each year.  

Find more details at https://

seaworldparks.com/teachers/ 

Free items are a bit more diffi-

cult to come by these days 

(with the exception of apps on 

educational web sites) but 

Education World has a nice list 

that you may like to browse.  

See their page at http://

www.educationworld.com/

a_curr/profdev/
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